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NOTIFICATION

Patna, Dated

'so to Article -

r 
.\\ L U ) tl: ll.j..l:,:l::: ::;;il,':il::;'i ;Jj:; to make the

No " l"1" . 
,tiun o{ \ndia, the Gr-''vctLt.o.t.1',,., 

ou'a, 2014 .-

309 o{ ihe Conrtitl}*"0",n" 
*'no,. pharmacist cadre Ru

{o\\oiving Ru\es to

l".Shori.title,extent&cotnmercernent.-(I)TheseRuiesp63l,becal}edthe,,Bthar
pharmacist- cuoru'lr^*fJ*tnti Rult'' 7o\'1 "

(2) rt shall '[;;; 
t; ;;" whoie State cr Bihar

(3) tt rr,uttlo'n" into forcewith inrmedrate eff ectist 
cadre 1t':,: 

2014:- "After

z. substitutio"'"i o;i; t .,:t -the 
Bihar on"*i;:',:"i 

o.u"o lill,be 
of two Years'

appointment th: ;^;;;.;. *,,1 :: 
on probatiotr Prouol]tiriu.to'o 

!::'t 
in the opinion

tn case,,r,u,",ulJ. nr,,"* probation perlocl s not l":i:;;;;ni t",1]:i:'iilt':1"-;J::

of the p,ppo,nting'or.tn"it'' thele is a chance ot lrlp " '*'tt 
ot exlend

an exrensro" ,*';r;;.t,ln p.rioorhen probation perr-l"i 
p.,ioa for one year also then

tf the servi.. ,] I".l"unJ ,u,,r,uctory in spne of :_,""i;;; pha,n.,acisLr+,_ 
app.naix_r

the Appoin,i"g nrtr'"rity may terminate the servtcer:'tt:;;t; 
Rules 2

3' Substitutiil"i ooo""dlx 1 of the Bihar Pharm:

or the ,uia nur., ,oio shalr be '"iiiililriis l"l'":':*.,,
r:.u Rrl.frfiiill 13 16' 171
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Category

u;r i;
{.ate gr: ry

5ubstirri tion
li,it:,:i1,. ,(Lli::

i Recruitment
(i) lntermedia te/+Z
(Science) pass

(ii) Pass in all parts
(part l, il & ilt) of
Diploma in
Pl'rarnracy.

(iii) tt shall be
necessa i-y to be
regisiered with the
Bihar pharmacy

Council.

Il'Jote - B. pharma.

and M. pharma.
pass may also
appiy l

Remarks

ln all Hospitals,
Dispensa ries,
Health Centres.
ln all Hospitals
having 20 - becls
or more and
in all Hospitals
having 50 - beds
or ntore and in
all Medical
College Hospitals

In all District
Hospitals and all
Medical College
Hospita ls

Appendix-2

a

Requisite
qualifications

Senior
P ha rn.ra cist

it-_-=_=-
I Senior Chief
; Pharmacist
I

i

I
I

of Appendix-2 of the Bihar pharmacist Cadre Rures, zot4:-2014 shall be substituted by the following:_
,'APPENDIX 
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Direct
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or
Promotion

Name of posts

Pha rmacist



I
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Pha rmacist Receiving the prescription, checking the prescription,

accurate dispensing and adequate patient counselling,

receiving and recording feed back from patients,

custodian of medico-legal Register (lnjury and

Postmortem Register).

Receiving supply of medicines and medical devices,

proper storage and inventory control, and management
of stores, supply of medicines, stock management.

Repacking/prepacking of drugs with proper label. Non-

sterile preparations. Aseptic preparaiions.

Purchase of drugs & appliances. Drug information
services. Eciucation & Training for hospital technical

services. Quality assurance of medicines and devices.

Ward pharmacy services. Adverse Drug Reaction

moniioring arrd reporting. Clinical Speciality linked

services. Specialist information services.
-Organization of clinical pharmacy services. Technical

services. Sterile rnanufacturing. Ciinical Research &

Develo;:ment. Drug Therapy Management. Drug regirnen
revier,r,. Advisory se rvices.

- Servihg oir various hospital conrrnittees, narrrely:-
(a) Pharmacy & i herapeutics Comrni'ctee.
( b) Hospita I I nfection Ccr,ti-oi Co mn'r itte e.

{c) Human ethics cornrnittee (d) Aninra I

comirrittee.
(e) lnstitutional

Committee.
Review Board. (f) Clinicai

-

L

7

l

I

Iln all District
H ospita is.

ln all Medical
College
H os pita ls.

etnics

trial

Clinical governance and risk managernent. Hospital
Pharmacy management (i) Staff management, (ii)
Budget rTranagement, (iii) Benchmarking,

- Application of information tcchnology. Hospital
Formula'ry services.

Co-ordination and appraisal of -

(i) Hospital Pharnracy services
(ii) Education and training for Pharmacists.
(iii) Continuing education programme for Pharmaclsts.
(iv) Planning and implementation of running large

medicines information centre at district level.

ln all

hos pita ls,

dispensa ries,
health

.ce!!E!:-
ln all
hcs pita ls

having 20
beds or more
and 50 beds
or more.

Ma na ing Central Mq{gg.l_SlS:.:_oSp!ts _

q
o. *.
1.

2. Senior
Pha rmacist

Se nior
Chief
Pha rmacist

I
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---] I s.t..tion, procurement and distribution
ii

of medicines

and devices,

- Quality control of suPPlies

- Pha rmaco-economics studies/resea rch'

Formulating & dynamic updating of educational and

training standards for Pharmacists.

Formulating proper policv, planning for co-ordinated

development and improvement of Hospital Pharmacy

services throughout the State

Promote qualitative improvement of hospital pharmacy

services for better health care delivery'

Co-ordinate Pharmacothorapeutics. pharmacoeconomics'

pharmacovigilance, pharmacoirt-formatics, Gearing up

PharmaceLrtical resea rch in all its facets to keep pace with

developed '..''orld in ensuring safety and efficacy cf i

mocJern vvlg6; ., r?5

Over all ccntrc,
and PharmaC\,/ Sei'

i
____l

i ;di,-r':t::,:r.llion of Pharrnacy cadre

.,es.
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